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Abstract 

Direct labor has an important role in supporting the smooth running of the 
production process. A textile manufacturing company located in Cimahi City 
requires skilled human resources to perform their work. Organizational 
commitment is an essential element in human resource management to achieve 
organizational goals. The factors that influence organizational commitment are job 
insecurity and job satisfaction. This study aims to determine the effect of job 
insecurity and job satisfaction on organizational commitment among female 
contract operators in the Weaving Department of PT X, both partially and 
simultaneously. This study uses a quantitative approach, employing quantitative 
descriptive and quantitative associative analysis methods. The data collection 
methods used in this study are questionnaires and interviews. The respondents in 
this study comprised 79 female contract operators in the Weaving Department of 
PT X. The measurement scale in this study used a semantic differential. The 
measurement testing techniques used were validity and reliability tests. 
Furthermore, the data analysis used included classical assumption tests, multiple 
linear regression tests, the coefficient of determination (R2), and hypothesis testing, 
processed using SPSS version 27. The results of the study showed that job 
insecurity has no effect on organizational commitment, and job satisfaction has a 
positive effect on organizational commitment. Moreover, job insecurity and job 
satisfaction simultaneously have a significant effect on organizational commitment. 
 

 

INTRODUCTION 

 The textile and textile products (TPT) industry is a leading sector that contributes 

significantly to Indonesia's economic growth. According to data from the Indonesian Ministry of 

Industry, the textile and apparel industry demonstrated exceptional performance throughout 2019, 

with growth reaching 15.35% (Kemenperin RI, 2020). This success demonstrates consistent 

growth and the sector's ability to maintain performance amidst global economic dynamics and 

challenges. 

 As part of this industry, a textile company located in Cimahi City plays a role in maintaining 

the growth momentum of the textile sector in Indonesia. With experience since 1978, PT X 

focuses on producing quality textiles through customer-centricity and quality assurance. This 

success is largely determined by the effectiveness of human resource management, making human 

resource management a crucial aspect for the company. 

 High quality human resources will improve employee performance (Zulfahmi et al., 2024). 

However, performance is not only influenced by individual abilities, but also by the level of 

commitment to the organization (Ginanjar & Berliana, 2021). Organizational commitment is an 

employee's attitude of loyalty towards the organization, by remaining in the organization, helping 

to achieve the organization's goals and not having the desire to leave the organization for any 
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reason (Yusuf & Syarif, 2017). Employees with high commitment tend to have low absenteeism 

rates, so they are more focused, productive, and have a positive impact on organizational 

performance (Hidayati et al., 2024). 

 The following is the absence data for 79 female contract operators in the Weaving 

Department of PT X for the period January – December 2024 as follows: 

Table 1 Data on Absence of Female Contract Operators in the Weaving Department of 

 PT X 2024 

No Month Employee Absence Data (Times) 

1 January 37 
2 February 16 
3 March 17 
4 April 10 
5 May 24 
6 June 26 
7 July 23 
8 August 22 
9 September 20 
10 October 22 
11 November 20 
12 December 23 

 Total 260 

Source: PT X Personnel, Reprocessed, 2025. 

 Based on the data, a total of 260 cases of absenteeism were recorded throughout 2024, 

which clearly indicates the low organizational commitment to female contract operators in the 

Weaving Department of PT X. High employee absenteeism can be an indicator of low 

organizational commitment due to limited employee involvement in supporting organizational 

activities and goals (Diputri & Rahyuda, 2016). 

 Job insecurity is one of the factors that influences organizational commitment. Job 

insecurity is a feeling of uncertainty or insecurity due to threats to the conditions of one's current 

job, which causes an employee to become confused about their work (Triyono et al., 2020). 

 Research conducted by Risambessy (2021) stated that job insecurity has a significant 

negative effect on organizational commitment. However, this differs from research conducted by 

Afifah & Setiani (2023) which states that job insecurity has no effect on organizational 

commitment. The differences in previous research findings indicate a gap, which provides a strong 

reason to consider job insecurity as a variable for study. 

 Job xinsecurity xtends xto xbe xmore xvulnerable xto xbeing xfelt xby xwomen x(Hastuti x& xHadi, x2022) 

xand xbecome xa xchronic xproblem xfor xcontract xemployees x(Tayeb xet xal., x2024), xespecially xwhen 

xcompanies xreduce xtheir xworkforce xfor xcost xefficiency x(Asfaw x& xChang, x2020). xStudy 

xKristianingrum xet xal x(2022) xstates xthat xjob xinsecurity xdamages xthe xsense xof xbelonging, 

xresponsibility, xand xtrust xin xthe xcompany xbecause xemployees xfeel xthat xtheir xinterests xand xfuture 

xcertainty xare xno xlonger xguaranteed. 

 Based xon xinterviews xwith xthe xHuman xResources xDepartment xof xPT xX, xin x2024, x192 xfemale 

xcontract xoperators xin xthe xWeaving xDepartment xleft xthe xcompany, xleaving xonly x79 xemployees. xThis 

xwas xdue xto xa xdecline xin xproduction xvolume, xwhich xresulted xin xemployee xcontracts xnot xbeing 

xrenewed. xThis xsituation xcould xcreate xongoing xuncertainty xthat xcould xreduce xorganizational 
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xcommitment xto xemployees xwho xare xstill xworking. xThus, xthe xhigh xnumber xof xcontract xterminations 

xis xa xstrong xindication xof xjob xinsecurity. 

 According xto xHasibuan, xas xquoted xby xSetiono x& xSustiyatik x(2020) xJob xsatisfaction xis xan 

xemotional xattitude xthat xis xpleasant xand xenjoyable xfor xone's xwork. xEmployees xwho xare xsatisfied xwith 

xtheir xjobs xtend xto xhave xa xhigher xorganizational xcommitment. xAccording xto xHerzberg, xSumantri 

x(2001) xlow xjob xsatisfaction xis xcharacterized xby xlazy xwork xbehavior. 

 Study xby xHabibah xet xal x(2024) xshows xthat xjob xsatisfaction xhas xa xpositive xeffect xon 

xorganizational xcommitment. xThis xis xdifferent xfrom xresearch xconducted xby xHidayanto x& 

xKurniawan x(2022) xwhich xstates xthat xjob xsatisfaction xhas xno xeffect xon xorganizational xcommitment. 

xThe xdifferences xin xresults xfrom xprevious xresearch xprovide xa xstrong xrationale xfor xusing xjob 

xsatisfaction xas xa xvariable xto xbe xstudied. 

 The xfollowing xis xthe xdata xon xthe xdelays xof x79 xfemale xcontract xoperators xin xthe xWeaving 

xDepartment xof xPT xX xfor xthe xperiod xJanuary x– xDecember x2024 xas xfollows: 

Table x2 Data xon xLateness xof xFemale xContract xOperators xin xthe xWeaving xDepartment xof x

 PT xX x2024 

No Month Employee xLateness xData x(Times) 

1 January 5 
2 February 0 
3 March 6 
4 April 6 
5 May 2 
6 June 4 
7 July 1 
8 August 4 
9 September 3 
10 October 3 
11 November 3 
12 December 2 

 Total 39 

Source: PT xX xPersonnel, xReprocessed, x2025. 

 Based xon xthis xdata, xthe xnumber xof xlatenesses xeach xmonth xfluctuates, xwith xa xtotal xof x39 

xcases xrecorded xthroughout x2024. xThe xhigh xlevel xof xemployee xlateness xis xone xindicator xof xdeclining 

xjob xsatisfaction xwithin xthe xcompany x(Saefullah, x2022). xThis xphenomenon xindicates xa xjob 

xsatisfaction xissue xthat xcompanies xneed xto xaddress. 

 Based xon xthe xdescription xof xthe xresearch xbackground, xthe xobjectives xof xthis xstudy xare xto 

xdetermine xjob xinsecurity, xjob xsatisfaction xand xorganizational xcommitment xamong xfemale xcontract 

xoperators xin xthe xWeaving xDepartment xof xPT xX xand xto xdetermine xthe xinfluence xof xjob xinsecurity 

xand xjob xsatisfaction xon xorganizational xcommitment xamong xfemale xcontract xoperators xin xthe 

xWeaving xDepartment xof xPT xX xboth xpartially xand xsimultaneously. 

 To xclarify xthe xinfluence xof xjob xinsecurity xand xjob xsatisfaction xon xorganizational 

xcommitment xamong xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xthe 

xfollowing xparadigm ximage xcan xbe xseen: 
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Figure x1 Research xParadigm: xThe xInfluence xof xJob xInsecurity xand xJob xSatisfaction xon

 Organizational xCommitment xamong xFemale xContract xOperators xin xthe x

 Department xWeaving xPT xX 

 

 Based xon xthe xparadigm xabove, xso xthe xhypothesis xformulated xin xthis xstudy xis xas xfollows: 

H1: Job xinsecurity xhas xa xnegative xeffect xon xorganizational xcommitment xamong xfemale xcontract x

 operators xin xthe xWeaving xDepartment xPT xX 

H2: Job xsatisfaction xhas xa xpositive xeffect xon xorganizational xcommitment xamong xfemale xcontract x

 operators xin xthe xWeaving xDepartment xPT xX 

H3: Job xinsecurity xand xjob xsatisfaction xhave xan xeffect xon xorganizational xcommitment xamong x

 female xoperators xcontract xin xthe xWeaving xDepartment xPT xX 

 

METHODS 

 This xresearch xuses xa xquantitative xapproach, xemploying xquantitative xdescriptive xand 

xquantitative xassociative xanalysis xmethods. xThe xindicators xfor xeach xresearch xvariable xare xas xfollows: 

Table x3 Operationalization xof xVariables 

Variables Sub xVariables Indicator 

Job xInsecurity x(X1) 
 

Threat xof xoverall xjob xloss - Employee xconcerns xabout xthe 

xpossibility xof xlosing xtheir xjobs. 

- Employee xanxiety xdue xto xuncertainty 

xabout xemployment xstatus x(contract). 

Threats xto xaspects xof 

xwork 
- Employee xconcerns xabout xthe 

xuncertainty xof xopportunities xto xbe 

xappointed xas xpermanent xemployees. 

- Employee xconcerns xabout xpotential 

xchanges xin xcompany xpolicy xthat xcould 

xreduce xjob xstability. 

Powerlessness - The xinability xof xemployees xto xmaintain 

xemployment xamidst xuncertain 

xconditions. 

- The xinability xof xemployees xto xprevent 

xthreats xthat xaffect xwork. 

Job xSatisfaction x(X2) 
 

Turnover - The xemployee's xdesire xto xleave xthe 

xcompany. 

- The xtendency xof xemployees xto xseek xjob 

xvacancy xinformation xelsewhere. 
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Variables Sub xVariables Indicator 

Work xabsence xrate - The xlevel xof xemployee xabsence xwithout 

xclear xreason x(absenteeism). 

- The xlevel xof xemployee xmotivation xto 

xalways xbe xpresent xat xwork. 

Employment xlevel - Opportunities xfor xemployees xto xconvey 

xwork-related xideas. 

- The xsuitability xbetween xthe xworkload 

xand xthe xabilities xof xthe xemployee. 

- The xsuitability xbetween xworkload xand 

xthe xcompensation xreceived xby 

xemployees. 

Size xof xcompany 

xorganization 
- Clarity xof xdirection xfrom xsuperiors xto 

xsubordinates. 

- Smooth xcommunication xwith 

xcoworkers. 

- Opportunities/opportunities xfor 

xemployees xto xparticipate xin xwork 

xactivities xin xthe xcompany. 

Organizational 

xCommitment x(Y) 
Affective xcommitment - The xemployees xdesire xto xcontinue 

xworking xat xthe xcompany xis xdue xto xan 

xemotional xbond. 

- The xalignment xbetween xthe xemployee's 

xpersonal xvalues xand xthe xvalues xadopted 

xby xthe xcompany. 

Continuance 

xcommitment 
- The xlevel xof xneed xto xstay xin xthe 

xcompany xbecause xof xthe xdifficulty xof 

xfinding xanother xjob. 

- Employees xconcerns xabout xa xdrastic 

xloss xof xincome xif xthey xleave xthe 

xcompany. 

Normative xcommitment - The xlevel xof xemployee xloyalty xto xremain 

xin xthe xcompany. 

- The xlevel xof xobligation xto xremain xin xthe 

xcompany xas xa xform xof xgratitude xfor xthe 

xkindness xreceived. 

 

 Data xcollection xwas xconducted xthrough xinterviews xand xquestionnaires xdistributed xto 

xrespondents. xThe xstudy xpopulation xconsisted xof x79 xfemale xcontract xoperators xin xthe xWeaving 

xDepartment xof xPT xX, xall xof xwhom xwere xused xas xresearch xrespondents. xThe xmeasurement xscale xin 

xthis xstudy xused xsemantic xdifferential. xThe xmeasuring xinstrument xtesting xtechniques xused xwere 

xvalidity xand xreliability xtests. xFurthermore, xthe xdata xanalysis xused xwas xthe xclassical xassumption xtest 

xwhich xincluded xthe xnormality xtest x(Kolmogorov-Smirnov), xmulticollinearity xtest x(VIF x< x10 xand 

xtolerance x> x0.100), xand xheteroscedasticity x(Glejser xtest). xThen, xthe xmultiple xlinear xregression xtest, 

xcoefficient xof xdetermination x(R2) xand xhypothesis xtest xwere xprocessed xusing xSPSS xversion x27. 

  In xdescriptive xanalysis, xthe xcriteria xused xaim xto xpresent xa xclear, xsystematic, xand 

xcomprehensive xpicture xof xthe xrelationships xbetween xthe xvariables xbeing xstudied. xThe xcriteria xused 

xin xconducting xdescriptive xanalysis xare xas xfollows: 
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Table x4 Criteria xfor xRespondents xAttitudes xTowards xJob xInsecurity xand xJob xSatisfaction 

x  Variables xand xOrganizational xCommitment 

Interval Job xInsecurity Job xsatisfaction Organizational 

xCommitment 

1.00 x– x1.80 Very xLow Very xDissatisfied Very xweak 
1.81 x– x2.60 Low Not xSatisfied Weak 
2.61 x– x3.40 Moderate Enough Moderate 
3.41 x– x4.20 High Satisfied Strong 
4.21 x– x5.00 Very xHigh Very xsatisfied Very xstrong 

 

  In xassociative xanalysis, xthe xcoefficient xof xdetermination xis xused xto xcalculate xhow xwell xa 

xmodel xdescribes xvariation xin xthe xdependent xvariable. xThe xguidelines xfor xinterpreting xthe 

xcoefficient xof xdetermination xare xas xfollows: 

Table x5 Guidelines xfor xProviding xInterpretation xof xthe xCoefficient xof xDetermination 

Coefficient xof xDetermination xInterval Level xof xInfluence 

< x4.99% Very xLow xInfluence 
5% x- x15.99% Low xBut xDefinitely xSignificant xInfluence 
17% x- x49.99% Quite xSignificant xInfluence 
50% x- x80.99%  xHigh/Strong xInfluence 

>81% Very xHigh xInfluence 

Source: Suprianto xin xFitrianingsih x& xBudiansyah x(2019) 

 

RESULTS xAND xDISCUSSION 

A. Validity xTest 

Table x6 Validity xTest xResults 

Variables Statement r-value r-table Information 

Job xInsecurity x(X1) X1.1 .576 .221 Valid 
X1.2 .545 .221 Valid 
X1.3 509 .221 Valid 
X1.4 .546 .221 Valid 
X1.5 .282 .221 Valid 
X1.6 .363 .221 Valid 

Job xSatisfaction x(X2) X2.1 .393 .221 Valid 
X2.2 .425 .221 Valid 
X2.3 .588 .221 Valid 
X2.4 .559 .221 Valid 
X2.5 .419 .221 Valid 
X2.6 .656 .221 Valid 
X2.7 .484 .221 Valid 
X2.8 .506 .221 Valid 
X2.9 .467 .221 Valid 
X2.10 .646 .221 Valid 

Organizational xCommitment x(Y) Y.1 .375 221 Valid 
Y.2 .440 .221 Valid 
Y.3 .481 .221 Valid 
Y.4 .586 .221 Valid 
Y.5 .416 .221 Valid 
Y.6 .600 .221 Valid 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 
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 Based xon xTable x6, xthe xvalidity xtest xresults xindicate xthat xall xstatements xin xthe xquestionnaire 

xare xvalid xbecause xeach xcalculated xr-value xis xgreater xthan xr-table x(0.221). xThis xmeans xthat xthe 

xmeasurement xinstrument xused xto xcollect xdata xin xthis xstudy xis xcapable xof xmeasuring xthe xvariables 

xthat xshould xbe xmeasured. 

 

B. Reliability xTest 

Table x7 Reliability xTest xResults 

Variables Cronbach's xAlpha N xof xItems Information 

Job xInsecurity x(X1) 0.807 6 Reliable 
Job xSatisfaction x(X2) 0.775 10 Reliable 

Organizational xCommitment x(Y) 0.672 6 Reliable 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 The xresults xof xthe xreliability xtest xindicate xthat xall xvariables xare xreliable, xachieving xa 

xCronbach's xAlpha xvalue x> x0.60. xThis xmeans xthat xthe xmeasurement xinstruments xused xto xcollect 

xdata xin xthis xstudy xare xconsistent xand xreliable. 

 

C. Quantitative xDescriptive xAnalysis 

Table x8 Total xAverage xRespondents xResponses xto xStatements xRegarding xJob xInsecurity 

x Variable 

Sub xVariables Total xAverage Criteria 

Threat xof xoverall xjob xloss 4.27 Very xWorried 
Threats xto xaspects xof xwork 3.75 Worry 
Powerlessness 3.49 Helpless 

Total xAverage xScore (4.27 x+ x3.75 x+ x3.49) x/ x3 x= x3.84 

Job xInsecurity High 

Source: Questionnaire, xReprocessed, x2026. 

 Based xon xthe xresults xof xquantitative xdescriptive xanalysis xon xeach xsub-variable xof xjob 

xinsecurity xin xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xoverall xhas xa xtotal 

xaverage xscore xof x3.84, xincluding xthe xhigh xcriteria. xThis xis xindicated xby xthe xsub-variables xof xjob 

xinsecurity, xnamely xthe xthreat xof xlosing xthe xjob xas xa xwhole xwith xthe xcriteria xof xvery xworried, xthreats 

xto xaspects xof xthe xjob xwith xthe xcriteria xof xworried, xand xpowerlessness xwith xthe xcriteria xof xhelpless. 

xThis xcondition xstems xfrom xemployee xanxiety xregarding xthe xcontinuation xof xthe xwork xcontract 

xdue xto xthe xdecline xin xproduction xvolume xin xthe xcompany. 

Table x9 Total xAverage xRespondents xResponses xto xStatements xRegarding xJob x

 Satisfaction xVariables 

Sub xVariables Total xAverage Criteria 

Turnover 3.39 Moderate 
Work xabsence xrate 4.04 Low 
Employment xlevel 3.36 Quite xAppropriate 
Size xof xcompany xorganization 3.96 Good 

Total xAverage xScore (3.39 x+ x4.04 x+ x3.36 x+ x3.96) x/ x4 x= x3.69 

Job xsatisfaction Satisfied 

Source: Questionnaire, xReprocessed, x2026. 

 After xcalculating xthe xtotal xaverage xof xeach xsub-variable xof xjob xsatisfaction xfor xfemale 

xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xthe xoverall xaverage xscore xwas x3.69, 
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xincluding xthe xsatisfied xcriteria. xThis xis xindicated xby xthe xsub-variables xof xjob xsatisfaction, xnamely 

xturnover xwith xmoderate xcriteria, xthe xlevel xof xwork xabsence xwith xlow xcriteria, xthe xlevel xof xwork 

xwith xquite xappropriate xcriteria, xand xthe xsize xof xthe xcompany xorganization xwith xgood xcriteria. xThis 

xreflects xthe xpositive xperception xof xemployees xtowards xvarious xaspects xsuch xas xthe xwork xitself, xthe 

xwork xenvironment, xthe xcompensation xreceived xand xthe xestablished xworking xrelationships. 

Table x10 Total xAverage xRespondents xResponses xto xStatements xRegarding

 Organizational xCommitment xVariables 

Sub xVariables Total xAverage Criteria 

Affective xcommitment 3.40 Moderate 
Continuance xcommitment 4.25 Very xstrong 
Normative xcommitment 3.83 Strong 

Total xAverage xScore (3.40 x+ x4.25 x+ x3.83) x/ x3 x= x3.82 

Organizational xCommitment Strong 

Source: Questionnaire, xReprocessed, x2026. 

 Furthermore, xafter xcalculating xthe xtotal xaverage xof xeach xorganizational xcommitment 

xvariable xfor xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xthe xoverall xaverage 

xscore xwas x3.82, xincluding xin xthe xstrong xcriteria. xThis xis xindicated xby xthe xorganizational 

xcommitment xsub-variables, xnamely xaffective xcommitment xwith xmoderate xcriteria, xcontinuance 

xcommitment xwith xvery xstrong xcriteria, xand xnormative xcommitment xwith xstrong xcriteria. xThis 

xhigh xnumber xis xdominated xby xthe xcontinuance xcommitment xdimension. xEmployees xremain xin 

xthe xorganization xbecause xthey xconsider xeconomic xneeds xand xthe xlimitations xof xother xjob 

xalternatives, xeven xthough xthey xare xin xworking xconditions xthat xare xnot xcompletely xsafe. 

 The xdescriptive xanalysis xof xthe xthree xresearch xvariables xshowed xthat xjob xinsecurity xhad xthe 

xhighest xaverage xscore xof x3.84. xConversely, xjob xsatisfaction xhad xthe xlowest xaverage xscore xof x3.69, 

xalthough xthis xfigure xremained xin xthe xsatisfied xcategory. 

 

D. Classical xAssumption xTest 

Table x11 Classical xAssumption xTest xResults 

Normality xTest 

 Unstandardized xResidual 

Asymp. xSig. x(2-tailed) .200c,d 

Multicollinearity xTest 

Variables 
Collinearity xStatistics 

Tolerance VIF 

Job xInsecurity x(X1) .924 1.082 
Job xSatisfaction x(X2) .924 1.082 

a. xDependent xVariable: xOrganizational xCommitment x(Y) 

Heteroscedasticity xTest 

Variables t Sig. 

Job xInsecurity x(X1) .924 1.082 
Job xSatisfaction x(X2) .924 1.082 

a. xDependent xVariable: xABS_RES 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 Next, xa xbasic xassumption xtest xwas xcarried xoutto xensure xthat xthe xregression xmodel xmeets xthe 

xanalysis xrequirements. xThe xresults xof xthe xnormality xtest xusing xthe xKormogorov-Smirnov xtest 

xobtained xa xsignificance xvalue xof x0.00 x> x0.05, xindicating xthat xthe xdata xin xthis xstudy xwere xnormally 
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xdistributed. xThe xresults xof xthe xmulticollinearity xtest xshowed xa xtolerance xvalue xof x0.921 x> x0.100 xand 

xa xVIF xvalue xof x1.086 x< x10.00. xIt xcan xbe xconcluded xthat xthere xare xno xsymptoms xof xmulticollinearity, 

xwhich xmeans xthere xis xno xcorrelation xbetween xthe xindependent xvariables xin xthe xregression xmodel. 

xThe xheteroscedasticity xtest xresults xthen xshowed xa xsignificance xvalue xfor xthe xjob xinsecurity xvariable 

xof x0.193 x> x0.05 xand xthe xjob xsatisfaction xvariable xof x0.258 x> x0.05. xThis xmeans xthat xthe xdata xin xthis 

xstudy xdid xnot xexhibit xheteroscedasticity xsymptoms, xor xthe xregression xmodel xdid xnot xshow xany 

xvariance xinequality xfrom xone xobservation's xresidual xto xanother. 

 

E. Quantitative xAssociative xAnalysis 

Table x12 Multiple xLinear xRegression xTest xResults 

Model 

Unstandardized 

xCoefficients 
Standardized 

xCoefficients t Sig. 

B Std. xError Beta 

1 (Constant) 8,200 2.321  3.532 .001 
X1 .190 .081 .225 2.361 .021 
X2 .282 .054 .499 5.228 .000 

a. xDependent xVariable: xY 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 Table x12 xpresents xthe xresults xof xthe xmultiple xlinear xregression xtest, xwhich xthen xproduces 

xthe xfollowing xmultiple xregression xequation xresults: 

Y x= x8.200 x+ x0.225X1 x+ x0.499X2 

1. The xregression xcoefficient xvalue xof xthe xjob xinsecurity xvariable xis x0.225. xThis xindicates xthat xjob 

xinsecurity xcontributes xpositively xto xorganizational xcommitment, xwith xan xinfluence xof x22.5%, 

xwhich xis xconsidered xquite xsignificant. 

2. The xregression xcoefficient xvalue xof xthe xjob xsatisfaction xvariable xis x0.499. xThis xindicates xthat 

xjob xsatisfaction xcontributes xpositively xto xorganizational xcommitment, xwith xan xinfluence xof 

x49.9%, xwhich xis xconsidered xquite xsignificant. 

Table x13 Results xof xCalculation xof xthe xCoefficient xof xDetermination x(R2) 

Model R R xSquare Adjusted xR xSquare Standard xError xof xthe xEstimate 

1 .602a .363 .346 2.62145 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 Based xon xtable x13, xthe xR xSquare xvalue xobtained xwas x0.363. xThis xindicates xthat xjob 

xinsecurity xand xjob xsatisfaction xsimultaneously xinfluence xorganizational xcommitment xby x36.3% xand 

xare xincluded xin xthe xcriteria xfor xa xsignificant xlevel xof xinfluence. xMeanwhile, x63.7% xis xexplained xby 

xvariables xnot xexamined xin xthis xstudy. 

Table x14 Partial xTest xResults 

Variables t-value t-table Sig. 

Job xInsecurity x(X1) 2.361 -1.665 0.021 
Job xSatisfaction x(X2) 5.228 1.665 0.000 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 Based xon xtable x14, xthe xt-value xof xjob xinsecurity xon xorganizational xcommitment xis x2.361 x> 

x-1.665 x(t-table) xwith xa xsignificance xvalue xof x0.021 x< x0.05. xIt xmeans xthat xjob xinsecurity xdoes xnot 

xaffect xorganizational xcommitment. xTherefore, xH0 xis xaccepted xand xHa xis xrejected, xso xthe xlevel xof 

xjob xinsecurity xdoes xnot xcause xchanges xin xthe xlevel xof xorganizational xcommitment. xMeanwhile, xthe 

xt-value xof xjob xsatisfaction xon xorganizational xcommitment xis x5.228 x> x1.665 x(t-table) xwith xa 
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xsignificance xvalue xof x0.000 x< x0.05. xThis xmeans xthat xsatisfaction xhas xa xpositive xand xsignificant 

xeffect xon xorganizational xcommitment. xTherefore, xH0 xis xrejected xand xHa xis xaccepted; xif xjob 

xsatisfaction xincreases, xorganizational xcommitment xwill xalso xincrease. 

Table x15 Simultaneous xTest xResults 

Variables F-value F-table Sig. 

Job xInsecurity xand xJob xSatisfaction xon xOrganizational 

xCommitment 
21.648 3.117 0.000 

Source: Processed xData xSPSS xVersion x27, xReprocessed, x2026. 

 Based xon xtable x15, xthe xF-value xis x21.648 x> x3.117 x(F-table) xwith xa xsignificance xvalue xof 

x0.000 x< x0.05. xThus, xHa xis xaccepted xand xH0 xis xrejected, xmeaning xthat xjob xinsecurity xand xjob 

xsatisfaction xhave xan xeffect xon xorganizational xcommitment. 

 

DISCUSSION 

The xInfluence xof xJob xInsecurity xon xOrganizational xCommitment 

 The xresults xof xthe xstudy xindicate xthat xjob xinsecurity xhas xno xeffect xon xorganizational 

xcommitment. xThis xfinding xis xinconsistent xwith xresearch xconducted xby xNature x& xFitri x(2023); 

xKristianingrum xet xal x(2022); xGunawan x& xArdana x(2020) xwhich xstates xthat xjob xinsecurity xhas xa 

xnegative xeffect xon xorganizational xcommitment. 

 According xto xdata xfrom xthe xGeneral xChairperson xof xthe xAssociation xof xFiber xand 

xFilament xYarn xProducers x(APSyFI), xas xmany xas x60 xtextile xfactories xhave xclosed, xresulting xin 

xlayoffs xof xaround x250,000 xemployees xbetween x2022 xand x2024. xUnder xthese xconditions, xIt's 

xsuspected xthat xemployees xfear xlosing xtheir xjobs xand xperceive xthat xfinding xnew xones xis xbecoming 

xincreasingly xdifficult, xas xwell xas xworrying xabout xlosing xa xsteady xincome xif xthey xbecome 

xunemployed. xThese xconditions xencourage xemployees xto xpersevere, xperform xbetter, xcomply xwith 

xregulations, xand xdemonstrate xgreater xloyalty xto xretain xthe xcompany. 

 In xresearch xby xPermatasari x& xLaily x(2021), xit xis xexplained xthat xemployees xwho xperceive 

xtheir xjobs xas xbeing xunder xthreat xwill xbe xmotivated xto xincrease xtheir xengagement xand xwork xquality 

xso xthat xthey xare xdeemed xworthy xof xbeing xretained xby xthe xcompany xas xa xform xof xproof xof 

xorganizational xcommitment. 

 

The xInfluence xof xJob xSatisfaction xon xOrganizational xCommitment 

 The xresults xof xthe xstudy xindicate xthat xjob xsatisfaction xhas xa xpositive xand xsignificant xeffect 

xon xorganizational xcommitment. xThese xfindings xalign xwith xresearch xconducted xby xSonhaji x& 

xRomi x(2025); xHabibah xet xal x(2024) xwhich xstates xthat xjob xsatisfaction xhas xa xpositive xeffect xon 

xorganizational xcommitment. xThis xmeans xthat xthe xhigher xan xemployee's xlevel xof xjob xsatisfaction, 

xthe xstronger xtheir xorganizational xcommitment. 

 In xresearch xFerdiansyah x& xPuspitadewi x(2021) xit xhas xbeen xexplained xthat xjob xsatisfaction 

xplays xa xcrucial xrole xin xincreasing xorganizational xcommitment. xEmployees xwho xare xsatisfied xwith 

xtheir xjobs, xwhether xin xterms xof xwages, xthe xwork xitself, xrelationships xwith xcoworkers, xsupervision, 

xpromotions, xor xworking xconditions, xwill xexperience xgreater xcomfort xand xengagement. xThis 

xencourages xemployees xto xremain xwith xthe xorganization xand xdemonstrates xstronger xloyalty xand 

xcommitment xto xit. 
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The xInfluence xof xJob xInsecurity xand xJob xSatisfaction xon xOrganizational xCommitment 

 The xresults xof xthe xstudy xindicate xthat xjob xinsecurity xand xjob xsatisfaction xjointly xhave xa 

xsignificant xeffect xon xorganizational xcommitment. xThis xmeans xthat xchanges xin xorganizational 

xcommitment xcan xbe xexplained xby xchanges xin xjob xinsecurity xand xjob xsatisfaction. xThese xresults 

xalign xwith xresearch xconducted xby x(Nurleni xet xal., x2020) xwhich xstates xthat xjob xinsecurity xand xjob 

xsatisfaction xsimultaneously xhave xa xsignificant xinfluence xon xorganizational xcommitment. 

 

CONCLUSION 

 Based xon xthe xresults xof xresearch xand xdiscussions xthat xhave xbeen xconducted xto xdetermine 

xthe xinfluence xof xjob xinsecurity xand xjob xsatisfaction xon xorganizational xcommitment xamong xfemale 

xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xthe xfollowing xconclusions xcan xbe xdrawn: 

1. Respondents' xresponses xto xjob xinsecurity xamong xfemale xcontract xoperators xin xthe xWeaving 

xDepartment xof xPT xX xare xincluded xin xthe xhigh xcriteria. 

2. Job xsatisfaction xamong xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX xis 

xincluded xin xthe xsatisfied xcriteria. 

3. Respondents' xresponses xto xorganizational xcommitment xamong xfemale xcontract xoperators xin 

xthe xWeaving xDepartment xof xPT xX xfall xinto xthe xstrong xcriteria. 

4. The xinfluence xof xjob xinsecurity xand xjob xsatisfaction xon xorganizational xcommitment xamong 

xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX, xboth xpartially xand 

xsimultaneously: 

a. Job xinsecurity xdoes xnot xaffect xorganizational xcommitment xamong xfemale xcontract 

xoperators xin xthe xWeaving xDepartment xof xPT xX. 

b. Job xsatisfaction xhas xa xpositive xeffect xon xorganizational xcommitment xamong xfemale 

xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX xwith xan xeffect xof x49.9% xwhich xis 

xincluded xin xthe xquite xsignificant xcriteria. 

c. Job xinsecurity xand xjob xsatisfaction xhave xan xinfluence xon xorganizational xcommitment 

xamong xfemale xcontract xoperators xin xthe xWeaving xDepartment xof xPT xX xwith xan xinfluence 

xof x36.3% xwhich xis xincluded xin xthe xquite xsignificant xcriteria. 

 Based xon xthe xresearch xresults, xthere xare xseveral xsuggestions xthat xcan xbe xconsidered xby 

xcompanies xand xfurther xresearch xas xfollows: 

1. For xcompanies 

a. The xlevel xof xjob xinsecurity xamong xfemale xcontract xoperators xis xrelatively xhigh, xso 

xcompanies xneed xto xmanage xit xthrough xpolicy xtransparency xand xeffective xcommunication 

xso xthat xemployee xcommitment xis xnot xonly xsustainable, xbut xalso xdevelops xinto xaffective 

xcommitment. 

b. Employee xjob xsatisfaction xis xin xthe xsatisfied xcategory, xbut xthere xare xstill xaspects xwith 

xrelatively xlow xscores, xso xthe xcompany xis xadvised xto ximprove xrole xclarity, xwork xsafety, xand 

xsupportive xwork xenvironment xconditions. 

c. In xaddition, xalthough xorganizational xcommitment xis xrelatively xstrong, xthe xdominance xof 

xongoing xcommitment xindicates xthe xneed xfor xcompany xefforts xto xstrengthen xaffective 

xcommitment xthrough xcareer xdevelopment, xperformance xappreciation, xand xtwo-way 

xcommunication. 

2. For xresearchers 

For xfurther xresearchers, xthe xresults xof xthis xstudy xcan xbe xused xas xa xreference xfor xsimilar xresearch 

xby xadding xthe xlatest xtheory xand xexamining xvariables xthat xhave xthe xpotential xto xinfluence 
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xorganizational xcommitment, xsuch xas xleadership, xwork xenvironment, xwork xstress, 

xorganizational xculture xand xother xvariables. 
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