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 This study examines the management of Arabic language 
training programs at Madrasah Tsanawiyah in Kampar 
Regency, with particular attention to program objectives and 
perceived benefits. The study aims to analyze how training 
objectives are formulated and how the programs contribute to 
students and institutions. A descriptive qualitative approach 
was employed, involving eight participants: two principals, two 
curriculum vice principals, two Arabic language teachers, and 
two students from MTsN 4 Kampar and MTs Muhammadiyah 
Pulau Rambai. Data were collected through semi-structured 
interviews, observations, and documentation, and analyzed 
using the Miles and Huberman interactive model. The findings 
indicate that the training programs aim to improve students’ 
Arabic communication skills, vocabulary mastery, Qur’anic 
comprehension, and religious character development. At MTsN 
4 Kampar, approximately 80% of program objectives were 
achieved, while MTs Muhammadiyah Pulau Rambai faced 
constraints related to limited learning facilities and 
instructional media, which affected program effectiveness. 
Despite these challenges, the programs provided notable 
benefits, including increased student confidence, motivation, 
and speaking proficiency, as well as improvements in 
institutional learning quality. This study contributes by 
identifying gaps in objective-setting practices, particularly the 
absence of systematic needs analysis and measurable 
indicators, which are essential for effective Arabic language 
training program management 

 
 
 

 
1. Introduction  

The Arabic language plays a very important role in Islamic education because it is 
the language of revelation (the Qur'an) and hadith, so understanding Islamic teachings is 
highly dependent on mastery of this language (T. Fitri et al., 2025; Jezy et al., 2025; Rusydi 
Amar, 2023; Yusuf Abdullahi et al., 2023). In Indonesia, Arabic language learning is 
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implemented from primary to tertiary levels, both in traditional (salaf) and modern Islamic 
boarding schools, madrasas, and Islamic universities (Agustini, 2023; Ilyas et al., 2024; 
Syuhadak et al., 2021). 

However, the facts show that Arabic language proficiency at the madrasah level, 
including in Kampar Regency, still faces various challenges (Khabibul Umam et al., 2024; 
Muhammad Zikran Adam et al., 2024). Based on data from the Kampar Regency Central 
Statistics Agency (2021), there are 105 Madrasah Tsanawiyah (MTs) in Kampar Regency, 
96 of which are private madrasahs and the remaining 9 are public madrasahs (Kampar, 
2021). Meanwhile, data from the National Accreditation Agency for Schools/Madrasahs 
(BAN-S/M) shows that most MTs in Kampar Regency have B accreditation status (around 
45.7%), followed by A accreditation (21.9%) and C accreditation (17.1%) (Ak & Nasional, 
2021). This shows that most MTs in Kampar Regency have good accreditation status, but 
challenges in Arabic language proficiency remain. 

One factor that influences Arabic language proficiency is the quality of Arabic 
language teaching and training. Research by (Nurmaliza & Winda, 2018) at the Darul Qur'an 
Islamic boarding school in Kampar Regency shows that even though Arabic teachers are 
highly professional, student learning outcomes do not always improve significantly. This 
indicates that other factors, such as learning methods and student motivation, also play an 
important role in the success of Arabic language learning (Yamani & Husni, 2022). 

Currently, Arabic language training is seen as one of the strategic efforts to improve 
Arabic language skills for students and teachers (Manoppo, 2023; Nurhidayati et al., 2022). 
This training is usually tailored to the participants' skill levels (beginner, intermediate, 
advanced) and learning styles (audio, visual, kinesthetic) to increase the effectiveness of 
learning (Huda, 2023; Siswanto, 2022). In Kampar Regency itself, Arabic language training 
programmes are still limited and have not become a regular part of the madrasah education 
system (my idea). This situation has led to an urgent need for structured Arabic language 
training programme management (Amanda Lubis et al., 2024; Annisa & Safii, 2023). 

Arabic language training is essentially not just a transfer of linguistic knowledge, but 
also a programme that is managed with careful planning and oriented towards improving 
real communication skills in various situations, not just mastery of grammar or vocabulary 
(Almelhes & Alsaiari, 2024; Ekawati et al., 2024; Febriza & Wahyudi, 2024; Lilis et al., 2025). 
Therefore, this study focuses on the management of Arabic language training programmes 
at Madrasah Tsanawiyah in Kampar Regency as an effort to determine the objectives, 
benefits, and effective strategies for improving students' Arabic language competence. 

Well-designed and managed training programmes have been shown to significantly 
improve participants' knowledge, skills, and attitudes, both in educational and 
organisational contexts (Lacerenza et al., 2017; Mukhlis & Wahyudi, 2024; Tripathi, 2024). 
Meanwhile, poorly managed training is often irrelevant, impractical, and has no significant 
impact on improving participants' skills or performance (Fatur Rizki & Prisila Dian Pertiwi, 
2024; Mvuyisi & Mapuranga, 2022). 

One important aspect of Arabic language training management is the formulation of 
objectives (Arifin, 2023; Assagaf, 2024). Clear and well-defined training programme 
objectives are essential as a foundation for designing, implementing, and evaluating the 
entire learning process (Fatma et al., 2025; Musgrave et al., 2025). Thus, good programme 
management will result in clear and focused objectives, while suboptimal management will 
result in ineffective objectives. Conversely, poor management can cause the overall 
programme objectives to be unachievable (Noverma & Wahyudi, 2025).  

These objectives serve as the main guidelines in curriculum planning, material 
preparation, method selection, and the establishment of success indicators (Zahra Zahra & 
Abdul Gofur, 2024). Without measurable objectives, the training process tends to run 
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aimlessly, so that participants do not know what to achieve and find it difficult to assess 
learning success (Azka et al., 2024; Jiang et al., 2023; Rizadiliyawati et al., 2025). 

In addition to the objectives, the benefits are not only felt by the participants who 
attend the training, but also have an impact on the organising institution, the community, 
and even the development of science (Manshur, 2015; Nashoih et al., 2022). Arabic 
language training not only improves participants' language skills but also strengthens their 
confidence (Fadhilah & Jauhari, 2025), motivation (Hamzatul Fajariyah, 2025), and 
professional readiness (Pamungkas, M. I., Syatibi, D. A., Zakhratunnisa, A., & Lestari, 2024),   
especially for prospective teachers and interdisciplinary students (Alandejani & Sayed, 
2024; Huda, 2023; Husisy-Sabek et al., 2025; Ritonga et al., 2020; Samir et al., 2025).  

For the organising institutions, Arabic language training programmes can 
strengthen the reputation of the institution, expand employment opportunities for 
graduates, and encourage innovation in learning methods, including the integration of 
technology and high-impact educational practices (M. R. Anwar & Ahyarudin, 2023; Aunur 
Shabur Maajid Amadi & Dina Wilda Sholikha, 2023).   Therefore, explaining the benefits of 
Arabic language training programmes is a crucial part of programme evaluation because 
measurable and clearly identified benefits show the extent to which programme objectives 
have been achieved and their impact on participants, organisations, and society(M Rizki 
Septianto & Abdul Gofur, 2024; Mehale et al., 2021; Njah et al., 2021).   

Thus, the integration of these two aspects is very important. Careful planning 
(objectives) and effective implementation (benefits) reinforce each other to produce 
effective and adaptive programmes (R. Fitri et al., 2023; Shobirin & Hilmi, 2021; Uqba et al., 
2024)(Uqba et al., 2024). Without the integration of both aspects, training programmes 
become mere formalities without any real contribution to the development of participants 
(Firdaus, 2024; Wicaksono et al., 2023). Therefore, research and studies on Arabic language 
training management with a focus on these two aspects are important to conduct. 

Several previous studies also support the urgency of this study. Anwar (2023) 
examined the management of Arabic language tutor training programmes, including pre-
training, training, and overall programme evaluation (K. Anwar, 2023). Research at the 
Darul Quran Islamic boarding school in Aceh describes how the Arabic language 
programme is managed from planning to evaluation in order to achieve optimal learning 
objectives (Fahmi & Kholid, 2024). Meanwhile, a study by Gerbang at the An-Nur II Al-
Murtadha Islamic Boarding School shows that the evaluation process is important in 
assessing the effectiveness of Arabic language training programmes and ensuring that 
learning objectives are achieved as planned (Rahmawati et al., 2023). 

Arabic plays a central role in Islamic education as the language of the Qur’an and 
Hadith, making its mastery essential for understanding Islamic teachings (Alhirtani, 2018). 
In Indonesia, Arabic language instruction is implemented across various educational 
institutions, including madrasahs and Islamic boarding schools, with the expectation that 
students develop both linguistic competence and religious understanding (Khabibul Umam 
et al., 2024). Despite its strategic importance, Arabic language proficiency at the madrasah 
level continues to face persistent challenges, particularly in terms of students’ 
communicative ability and practical language use (Maghfurin et al., 2023). 

In Kampar Regency, the condition of Madrasah Tsanawiyah (MTs) reflects this 
broader issue. Official data show that most MTs hold moderate to good accreditation status, 
indicating that basic institutional standards have largely been met (Cueto Jr et al., 2006). 
However, accreditation achievement does not automatically guarantee the effectiveness of 
Arabic language learning outcomes (Amirudin et al., 2020). In practice, many madrasahs 
still report limited student proficiency, especially in active communication and text 
comprehension. This gap suggests that factors beyond formal accreditation such as 
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program planning, instructional strategies, and training management play a decisive role in 
shaping Arabic language competence (Hamdan et al., 2025). 

One strategic effort to address these challenges is the implementation of Arabic 
language training programs. Unlike regular classroom instruction, training programs are 
designed to strengthen practical language skills through structured activities, repetition, 
and immersive practice (Husein et al., 2023). Previous studies have shown that well-
managed Arabic programs can improve students’ vocabulary mastery, speaking confidence, 
and learning motivation. However, the effectiveness of such programs largely depends on 
how clearly their objectives are formulated and how their benefits are evaluated (Buska et 
al., 2020). 

Several studies have examined Arabic language program management from 
perspectives such as curriculum implementation, instructional methods, and evaluation 
processes. While these studies provide valuable insights, most focus on general 
management practices or single institutional contexts. Relatively few studies explicitly 
examine how training objectives are formulated and whether program benefits are 
systematically identified and assessed, particularly across different types of madrasahs. 

This gap is significant because objective formulation and benefit evaluation are core 
components of training management. Without needs-based objectives and measurable 
indicators, training programs risk becoming routine activities with limited sustainability 
and unclear impact. Furthermore, weak evaluation of benefits makes it difficult for 
institutions to justify program continuation or improvement. 

Based on preliminary observation, Arabic language training programs in Kampar 
Regency remain limited and have not yet been fully institutionalized within the madrasah 
education system. This condition highlights the need for a focused investigation into how 
such programs are managed in practice. Therefore, this study examines the management of 
Arabic language training programs at two Madrasah Tsanawiyah MTsN 4 Kampar and MTs 
Muhammadiyah Pulau Rambai by focusing on the formulation of program objectives and 
the benefits perceived by participants and institutions. This study contributes by 
identifying gaps in objective-setting practices and benefit evaluation, offering insights into 
how Arabic language training programs can be managed more effectively and sustainably 
in diverse madrasah contexts. 
 
2. Method 

This study employed a descriptive qualitative approach to explore in depth the 
management of Arabic language training programs, particularly focusing on the 
formulation of program objectives and perceived benefits. A qualitative design was selected 
because it allows for a contextual and interpretative understanding of management 
practices without experimental intervention, making it suitable for examining institutional 
processes and participant experiences. 

The study was conducted at two Madrasah Tsanawiyah in Kampar Regency: MTsN 4 
Kampar and MTs Muhammadiyah Pulau Rambai. These two schools were purposively 
selected to represent contrasting institutional contexts, namely a public madrasah and a 
private madrasah, which differ in governance structure, resource availability, and program 
implementation capacity. This comparison was intended to provide a more comprehensive 
understanding of Arabic language training management across different madrasah settings. 

A total of eight participants were involved in the study, consisting of two principals, 
two vice principals for curriculum, two Arabic language teachers, and two students. 
Participants were selected using purposive sampling based on their direct involvement in 
the planning, implementation, or participation in Arabic language training programs. Data 
saturation was used as the criterion for determining the adequacy of participant numbers. 
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Table 1. Research Participants 

No Role Institution Code 

1 Principal MTsN 4 Kampar MY 

2 Principal MTs Muhammadiyah Pulau Rambai S 

3 Vice Principal (Curriculum) MTsN 4 Kampar NA 

4 Vice Principal (Curriculum) MTs Muhammadiyah Pulau Rambai H 

5 Arabic Language Teacher MTsN 4 Kampar TH 

6 Arabic Language Teacher MTs Muhammadiyah Pulau Rambai AH 

7 Student MTsN 4 Kampar SQ 

8 Student MTs Muhammadiyah Pulau Rambai ZN 

 
Data were collected between March and April 2025 using three techniques: semi-

structured interviews, observations, and documentation review. Semi-structured 
interviews were conducted face-to-face and lasted approximately 45–60 minutes per 
participant. All interviews were audio-recorded with participants’ consent. 

The interview guide was developed based on training management theory and 
previous studies, covering key aspects such as program planning, objective formulation, 
implementation strategies, evaluation practices, and indicators of program benefits. Prior 
to data collection, the interview guide was reviewed by two experts in Arabic language 
education to ensure clarity and relevance, and minor revisions were made accordingly. 

Observations focused on Arabic language training activities, including vocabulary 
drills, speech practices, and daily communication routines. Documentation sources 
included training modules, school policy documents, activity schedules, teacher notes, and 
student performance records related to the Arabic language training program. 

Data analysis followed the interactive model proposed by Miles and Huberman, 
consisting of data reduction, data display, and conclusion drawing. Relevant data were 
coded and categorized according to emerging themes related to objectives and benefits. 
Data displays were organized in narrative and thematic formats to identify patterns and 
relationships across participants and institutions. 

To enhance the credibility of the findings, triangulation was conducted across data 
sources (interviews, observations, and documents) and participant roles. Member checking 
was also applied by sharing preliminary interpretations with selected participants to 
confirm accuracy. Researcher bias was addressed through reflexive note-taking and peer 
discussion, allowing the researcher to critically reflect on assumptions and interpretations 
throughout the research process. 

This study adhered to ethical research principles. All participants were informed 
about the purpose of the study and their voluntary participation. Written and verbal 
consent was obtained prior to data collection, and participants were given permission to 
withdraw at any stage. Confidentiality was maintained by using initials instead of real 
names, and all audio recordings and documents were securely stored and used solely for 
research purposes. 
 
3. Result  
Formulation of Arabic Language Training Program Objectives 

The findings indicate that both MTsN 4 Kampar and MTs Muhammadiyah Pulau 
Rambai formulated Arabic language training objectives aligned with their institutional 
vision. The primary objectives included improving students’ active Arabic communication 
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skills, expanding vocabulary mastery, enhancing Qur’anic text comprehension, and 
strengthening religious character. 

At MTsN 4 Kampar, program objectives were described as a continuation of previous 
language initiatives and integrated into daily school routines. According to the vice 
principal for curriculum, the achievement of program objectives reached approximately 
80%, based on managerial estimation derived from students’ participation levels, observed 
speaking performance, and teacher evaluations. However, this figure was not supported by 
formal assessment instruments or standardized performance indicators. 

In contrast, MTs Muhammadiyah Pulau Rambai articulated similar objectives but 
faced greater implementation challenges. Limited learning facilities, instructional media, 
and time allocation affected the consistency of training activities. As a result, the 
achievement of program objectives was perceived as still developing rather than 
measurable. 

Across both institutions, the formulation of objectives was not preceded by a 
systematic needs analysis, and explicit success indicators were not formally documented. 

 
Benefits of the Arabic Language Training Program 

The results show that Arabic language training programs provided benefits across 
three learning domains: cognitive, affective, and psychomotor. 

Cognitively, students demonstrated increased vocabulary recognition and improved 
understanding of Arabic texts, particularly in Qur’anic contexts. Affective benefits included 
heightened learning motivation, greater self-confidence, and more positive attitudes 
toward Arabic usage. Psychomotor improvements were evident in students’ willingness to 
participate in Arabic speech activities and daily communication practices. 

Comparatively, students at MTsN 4 Kampar exhibited higher participation 
consistency due to better facilities and structured schedules. At MTs Muhammadiyah Pulau 
Rambai, benefits were present but uneven, with some students remaining hesitant to speak 
Arabic actively. This variation highlights the influence of institutional support on training 
outcomes. 

Despite these benefits, both schools acknowledged obstacles such as limited 
instructional media, varying teacher strategies, and the absence of formal evaluation tools 
to systematically measure progress. 

 
4. Discussion 
Needs Analysis and Planning Gaps in Training Management 

The absence of a formal needs analysis in both madrasahs indicates a weakness in the 
planning (P) function of the POAC management model. Objectives were formulated 
normatively, based on institutional ideals rather than empirical data on students’ linguistic 
needs. This condition may stem from limited managerial training, time constraints, and the 
perception that training programs function as supplementary rather than strategic 
interventions. 

Without needs-based planning, objectives remain broad and difficult to evaluate. 
Consequently, training effectiveness relies heavily on subjective perceptions rather than 
measurable outcomes, reducing managerial accountability and long-term sustainability. 

 
Institutional Differences and Management Implications 

The comparison between MTsN 4 Kampar and MTs Muhammadiyah Pulau Rambai 
reveals that institutional capacity significantly affects training implementation. MTsN 4 
Kampar benefited from better facilities, clearer organizational structure, and stronger 
administrative support, enabling more consistent training execution. Conversely, MTs 
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Muhammadiyah Pulau Rambai faced structural limitations that weakened the organizing 
(O) and controlling (C) functions of training management. 

Interestingly, despite resource constraints, teachers at MTs Muhammadiyah Pulau 
Rambai demonstrated strong commitment, suggesting that human factors can partially 
compensate for infrastructural limitations. However, reliance on individual motivation 
without institutional reinforcement limits program scalability. 

 
Evaluation Challenges and Lack of Measurable Indicators 

The lack of measurable indicators reflects a gap in the controlling (C) function of 
POAC. The reported “80% achievement” at MTsN 4 Kampar represents a managerial 
perception rather than an empirically measured outcome. This finding underscores the 
need for standardized evaluation tools to objectively assess training effectiveness. 

To strengthen evaluation practices, Arabic language training programs should 
incorporate measurable indicators such as: speaking assessment rubrics (fluency, 
pronunciation, interaction), vocabulary mastery growth measured through weekly quizzes, 
student confidence scales using simple questionnaires, participation rates in Arabic speech 
and communication activities. 

These indicators would allow schools to monitor progress, compare outcomes across 
periods, and make evidence-based improvements. 

 
Sustainability and Scalability of Arabic Language Training Programs 

Sustainability of training programs depends on systematic planning, institutional 
commitment, and outcome-based evaluation. Programs that rely solely on routine activities 
without clear objectives and indicators risk stagnation. Scalability across madrasahs 
requires adaptable management frameworks that consider institutional capacity while 
maintaining core quality standards. 

The findings suggest that strengthening training management particularly in needs 
analysis, indicator formulation, and evaluation can enhance the long-term impact of Arabic 
language training programs across diverse madrasah contexts. 
 
5. Conclusion  

This study examined the management of Arabic language training programs at MTsN 
4 Kampar and MTs Muhammadiyah Pulau Rambai, focusing on the formulation of program 
objectives and the benefits generated for participants and institutions. The findings show 
that while both madrasahs have articulated training objectives aligned with their 
institutional vision—particularly in improving communication skills, vocabulary mastery, 
and religious character—these objectives are largely normative and not grounded in 
systematic needs analysis. In addition, program benefits, although evident across cognitive, 
affective, and psychomotor domains, are not supported by measurable indicators, limiting 
objective evaluation. 

From a management perspective, these findings highlight weaknesses in the planning 
and controlling functions of the POAC model, especially in the absence of needs-based 
objective formulation and standardized evaluation tools. Institutional differences also 
influence program effectiveness, as better facilities and administrative support enable 
more consistent implementation, while resource limitations constrain program scalability. 

Theoretically, this study reinforces the importance of integrating training 
management principles particularly needs analysis and measurable indicators into Arabic 
language education. Practically, it demonstrates that Arabic language training programs 
can yield meaningful outcomes when managed systematically and supported 
institutionally. 
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To enhance program effectiveness and sustainability, the following recommendations 
are proposed: Teachers should apply simple, measurable assessment tools such as speaking 
rubrics, weekly vocabulary quizzes, and participation logs to monitor student progress 
continuously. Madrasahs are encouraged to conduct annual needs analyses and biannual 
program evaluations, develop clear performance indicators, and allocate resources 
strategically to support training activities. Relevant stakeholders should provide policy 
guidelines and technical support for Arabic language training management, including 
capacity-building programs for school leaders and standardized evaluation frameworks. 

This study is limited to two Madrasah Tsanawiyah in Kampar Regency and relies on 
qualitative data from a small number of participants, which may limit generalizability. 
Future research is recommended to involve larger samples, apply mixed-methods 
approaches, and examine the long-term impact of Arabic language training programs across 
different regions and educational levels. 

Overall, strengthening Arabic language training management through needs-based 
planning, measurable evaluation, and institutional commitment is essential for ensuring 
sustainable and effective language development in madrasah education. 
 
6. References    

Afif, N. (2024). Enhancing Student Motivation in Arabic Language Learning through the 
Cooperative Integrated Reading and Composition (CIRC) Model: A Case Study in 
Islamic Schools of Banten. AL-ISHLAH: Jurnal Pendidikan, 16(4), 5211–5219. 
https://doi.org/10.35445/alishlah.v16i4.6003 

Agustini, A. (2023). Urgensi Pemahaman Bahasa Arab dalam Mempelajari Agama Islam di 
Indonesia. IN RIGHT: Jurnal Agama Dan Hak Azazi Manusia, 10(2), 195. 
https://doi.org/10.14421/inright.v10i2.2922 

Alandejani, J. A., & Sayed, G. (2024). The implementation of high-impact practices and 
communication competency using the Arabic language. Cogent Education, 11(1). 
https://doi.org/10.1080/2331186X.2024.2401253 

Alhirtani, N. A. K. (2018). The Influence of Arabic Language Learning on Understanding of 
Islamic Legal Sciences--A Study in the Sultan Idris Education University. International 
Education Studies, 11(2), 55–66. 

Almelhes, S. A., & Alsaiari, H. E. (2024). A Conceptual Framework for Teaching Arabic as a 
Second Language. Theory and Practice in Language Studies, 14(7), 2110–2118. 
https://doi.org/10.17507/tpls.1407.18 

ALrbihat, L. A., & Alhaddad, A. S. (2025). The Impact of Training Program Based on Kagan 
Structures in Improving the Instructional Competencies Among Non-Native Arabic 
Language Teachers in Jordan. Journal of Lifestyle and SDGs Review, 5(2), e02640. 
https://doi.org/10.47172/2965-730x.sdgsreview.v5.n02.pe02640 

Amanda Lubis, N., Mufidah, N., Malik Karim Amrullah, A., Islam Negeri Maulana Malik 
Ibrahim Malang, U., & Timur, J. (2024). Effective Program Management in Arabic 
Intensive Courses: a Case Study. Jurnal Kependidikan Islam, 14(02). 

Amirudin, A., Basyar, S., Akmansyah, M., Subandi, S., & Shahril, S. (2020). Arabic Learning 
Management at Islamic Boarding Schools in Lampung. Tadris: Jurnal Keguruan Dan 
Ilmu Tarbiyah, 5(1), 97–109. 

Annisa, M. N., & Safii, R. (2023). Analisis Kebutuhan Belajar Bahasa Arab sebagai Bahasa 
Asing dalam Konteks Pendidikan Tinggi. ELOQUENCE : Journal of Foreign Language, 
2(2), 313–328. https://doi.org/10.58194/eloquence.v2i2.861 

Anwar, K. (2023). Manajemen Program Pelatihan dan Pengembangan Keterampilan Tutor 
Bahasa Arab di Himpunan Mahasiswa Program Studi (HMPS) Pendidikan Bahasa Arab 



IDEAS, Vol. 14, No. 1, June 2026 

ISSN 2338-4778 (Print) 

ISSN 2548-4192 (Online) 

 

5802 | 

IAIN Madura. Cognitive: Jurnal Pendidikan Dan Pembelajaran, 1(1), 34–49. 
https://doi.org/10.61743/cg.v1i1.13 

Anwar, M. R., & Ahyarudin, H. A. (2023). AI-Powered Arabic Language Education in the Era 
of Society 5.0. IAIC Transactions on Sustainable Digital Innovation (ITSDI), 5(1), 50–57. 
https://doi.org/10.34306/itsdi.v5i1.607 

Arifin, I. (2023). Manajemen Pelatihan Pembelajaran Bahasa Arab Langsung Melalui 
Metode Multiple Choice Digital Questions Terhadapa Perkembangan Bahasa Arab. 
Jurnal Sosial Teknologi, 3(2), 132–138. 
https://doi.org/10.59188/jurnalsostech.v3i2.649 

Asbarin, A., Nailil Amalia, N., & Mukhlishoh, M. (2024). Evaluating the Regular Sharaf 
Learning Program at the Foundation of Islamic and Arabic Language Learning In 
Indonesia. Journal of Arabic Language Learning and Teaching (JALLT), 2(2), 101–110. 
https://doi.org/10.23971/jallt.v2i2.181 

Asiri, A. A. (2022). Training needs to develop the professional of Arabic language teachers. 
Cypriot Journal of Educational Sciences, 17(9), 3423–3438. 
https://doi.org/10.18844/cjes.v17i9.8081 

Assagaf, M. R. (2024). Arabic Curriculum Planning Management. Golden Ratio of Data in 
Summary, 4(2), 496–504. https://doi.org/10.52970/grdis.v4i2.561 

Aunur Shabur Maajid Amadi, & Dina Wilda Sholikha. (2023). Perkembangan Pendidikan 
Bahasa Arab di Era Digital: Sistematic Literature Review. Jurnal Motivasi Pendidikan 
Dan Bahasa, 1(3), 301–309. https://doi.org/10.59581/jmpb-widyakarya.v1i3.1112 

Azhar, M., & Wahyudi, H. (2024). Motivasi Belajar: Kunci Pengembangan Karakter dan 
Keterampilan Siswa. Uluwwul Himmah Education Research Journal, 1(1), 1–15. 

Azka, A. N., Haq, M. E. S., Miftahudin, H., Rizaldi, D., & Ridlo, U. (2024). Tela’ah Kurikulum 
Madrasah KMA 2019 (MTs). Ukazh: Journal of Arabic Studies, 5(4), 758–781. 

Buska, W., Latif, M., Risnita, R., Us, K. A., & Prihartini, Y. (2020). the Management of Language 
Laboratory in Improving Students Arabic Competence. Arabi : Journal of Arabic 
Studies, 5(1), 51. https://doi.org/10.24865/ajas.v5i1.249 

Cueto Jr, J., Burch, V. C., Adnan, N. A. M., Afolabi, B. B., Ismail, Z., Jafri, W., Olapade-Olaopa, E. 
O., Otieno-Nyunya, B., Supe, A., & Togoo, A. (2006). Accreditation of undergraduate 
medical training programs: practices in nine developing countries as compared with 
the United States. Education for Health, 19(2), 207–222. 

Ekawati, D., Hidayat, H. D., & Rosyada, D. (2024). Enhancing Vocabulary, Dialogue, and 
Writing Skills in Arabic through Communicative Language Teaching: An Experimental 
Study. International Journal of Religion, 5(9), 896–907. 
https://doi.org/10.61707/5880sz57 

Elyatul Mu’awanah, & Ita Nurmala. (2024). Analisis Integrasi Ranah Afektif, Kognitif, dan 
Psikomotorik dalam Pembelajaran Bahasa Arab di Madrasah Aliyah: Perspektif 
Kurikulum Merdeka. Advances in Education Journal, 1, 140–152. 

Fadhilah, M. I. N., & Jauhari, Q. A. (2025). Implementasi Pembelajaran Bahasa Arab Berbasis 
Praktik Langsung Pendekatan Communicative Language Teaching Untuk 
Meningkatkan Kepercayaan Diri Siswa Ma Tarbiyatul Banin Banat Tuban. Maharaat 
Lughawiyyat: Jurnal Pendidikan Bahasa Arab, 4(1), 15–29. 
https://doi.org/10.18860/jpba.v4i1.14824 

Fahmi, A. A., & Kholid, N. (2024). Manajemen Program Pembelajaran Bahasa Arab di 
Pesantren Darul Quran Aceh (DQA). Risalah, Jurnal Pendidikan Dan Studi …, 10(4), 
1519–1534. 

Fatma, O., Jailani, M., & Arifah, Z. (2025). Implementation of the Arabic Language 
Achievement Development Program. Journal of Education Research, 6(1), 124–140. 
https://doi.org/10.37985/jer.v6i1.1367 



 
Izzatul Mellati, Hakmi Wahyudi, Muthia Khairani, Anugrah Ilahi, Auli Rahman       
Arabic Language Training Program Management: Objectives and Benefits  
at Madrasah Tsanawiyah Kampar 
 

5803 

Fatur Rizki, D., & Prisila Dian Pertiwi, Y. (2024). Developing Training Curriculum for 
Management Trainees Program at Company MTJ. Co-Value Jurnal Ekonomi Koperasi 
Dan Kewirausahaan, 14(10). https://doi.org/10.59188/covalue.v14i10.4291 

Febriza, S. I., & Wahyudi, H. (2024). manajemen Pengelolaan Lingkungan Berbahasa Arab 
di SMPIT Tahfidz Shohibul Quran Kampar. Al- Madrasah:Jurnal 
Pendididkan,Pembelajaran Dan Kebudayaan, 01(01), 92. 

Firdaus, R. (2024). Idarat Barnamij Ta’lim al-Lughah al-‘Arabiyah fi al-Muassasah al-
Dauriyah Markaz al-‘Arabiyah Pare Kediri. Al-Wazan: Journal of Arabic Education, 
2(2), 143–164. https://doi.org/10.58223/al-wazan.v2i2.248 

Fitri, R., Ajiji Lubis, M., & Wahyudi, H. (2023). Arabic Language Learning Program 
Management of Madrasah Tsanawiyah Fadhilah Pekanbaru. International Journal of 
Language and Ubiquitous Learning, 1(2), 135–147. 
https://doi.org/10.70177/ijlul.v1i2.588 

Fitri, T., Arifah, B., Fikri, S., & Hidayat, H. (2025). Bahasa, Pendidikan, Dan Agama Dalam 
Pembelajaran Bahasa Arab. Lahjah Arabiyah: Jurnal Bahasa Arab Dan Pendidikan 
Bahasa Arab, 6(1), 38–54. https://doi.org/10.35316/lahjah.v6i1.38-54 

Fudhaili, A., Muawanah, E., & Khairiyah, F. (2022). Implementation Management Arabic 
Incentive Program in Markaz al-Lughah al-‘Arabiyah Annuqayah Madura. Kalimatuna: 
Journal of Arabic Research, 1(2), 265–280. https://doi.org/10.15408/kjar.v1i2.28250 

Hamdan, I., Asbulah, L. H., Nazri, O., & Kamaruzaman, K. N. (2025). Arabic Language 
Competency For Prospective Non-Native Preachers. Ijaz Arabi Journal of Arabic 
Learning, 8(3). 

Hamzatul Fajariyah, U. M. (2025). SELF DIRECTED LEARNING: MENINGKATKAN 
KEPERCAYAAN DIRI DALAM BERBICARA BAHASA ARAB. 10(1). 

Huda, R. F. (2023). Effective Arabic Language Teaching Strategies in the Language 
Laboratory for Students of Darussalam Gontor Islamic Institution. Ad-Dhuha, 4(1), 
23–30. https://doi.org/10.22437/ad-dhuha.v4i1.26699 

Husein, S. Y., Hasaniyah, N., Murdiono, M., & Akmaluddin, A. (2023). Teaching Methods, 
Challenges, And Strategies For Improving Students’ Arabic Linguistic Competence. 
Ijaz Arabi Journal of Arabic Learning, 6(3). 
https://doi.org/10.18860/ijazarabi.v6i3.23558 

Husisy-Sabek, R., Hussein Farraj, R., & Lapidot-Lefler, N. (2025). ‘Arabic creates an 
atmosphere of safety because it is our mother tongue:’1 inclusive training for Arab 
students at a teacher training college in Israel. Journal of Multilingual and 
Multicultural Development, 46(4), 1307–1321. 
https://doi.org/10.1080/01434632.2023.2236979 

Ilyas, I., Rasmi, M., & Rusydi, M. (2024). Improving Modern Pondok Students’ Arabic 
Language Skills in Indonesia: Language Institutions as Language Improvement 
Central. AL-ISHLAH: Jurnal Pendidikan, 16(2), 1303–1313. 
https://doi.org/10.35445/alishlah.v16i2.5095 

Inayah, I., Husna, M. A., Sujai, S., Istiqomah, Z. si. N., Sutiah, S., & Syuhadak, S. (2023). 
Development of Curriculum and Learning Management in Training and Intensive 
Courses of Arabic Language Program l Tatwir al-Manahij wa Idarah al-Ta’lim fi-
Baramij al-Tadrib wa al-Tatwir wa al-Daurat al-Mukassafah li-Lugah al-‘Arabiyyah. 
Jurnal Al Bayan: Jurnal Jurusan Pendidikan Bahasa Arab, 15(2), 526. 
https://doi.org/10.24042/albayan.v15i2.19089 

Jezy, A., M.Apip, Hendra Gunawan, M. R., & Agustiar. (2025). BAHASA ARAB DAN ASAL- 
USULNYA: TINJAUAN TEORITIS. AL-WARAQAH JURNAL PENDIDIKAN BAHASA ARAB, 
6, 76–86. 



IDEAS, Vol. 14, No. 1, June 2026 

ISSN 2338-4778 (Print) 

ISSN 2548-4192 (Online) 

 

5804 | 

Jiang, Y., Lin, W., Huang, X., Duan, L., Wu, Y., Jiang, P., & Wang, X. (2023). How to prompt 
training effectiveness? An investigation on achievement goal setting intervention in 
workplace learning. Journal of Workplace Learning, 35(1), 75–91. 
https://doi.org/10.1108/JWL-01-2022-0012 

Khabibul Umam, M., Delimanugari, D., Dwi Wahyuni, A., & Hilatun Nisa, I. (2024). Arabic 
Language Learning At Institutions for Non-Islamic Education Study Programs. Jurnal 
Asy-Syukriyyah, 25(1), 1–17. https://doi.org/10.36769/asy.v25i1.424 

Khusniah, H., Wahyudi, H., & HIdayat, N. S. (2024). The Variation of Arabic Teaching Method 
at SMPIT Tahfidz Shohibul Qur’an Kampar. Insyirah: Jurnal Ilmu Bahasa Arab Dan 
Studi Islam, 7(1), 84–94. https://doi.org/10.26555/insyirah.v7i1.10368 

Lacerenza, C. N., Reyes, D. L., Marlow, S. L., Joseph, D. L., & Salas, E. (2017). Leadership 
Training Design, Delivery, and Implementation: A Meta-Analysis. Journal of Applied 
Psychology, 102(12), 1686–1718. https://doi.org/10.1037/apl0000241 

Lilis, L. E., Hidayat, N. S., Azhar, M., & Fitri, L. (2025). Model Pembelajaran Window Shopping 
Meningkatkan Kemampuan Bicara Bahasa Arab Siswa. Ukazh: Journal of Arabic 
Studies, 6(2), 200–217. 

M Rizki Septianto, & Abdul Gofur. (2024). Evaluasi dalam Manajemen Diklat di Badan 
Pengembangan Sumber Daya Manusia Provinsi Kalimantan Tengah. Concept: Journal 
of Social Humanities and Education, 3(4), 123–134. 
https://doi.org/10.55606/concept.v3i4.1567 

Maghfurin, A., Husna, M. A., Cholid, N., Mazlan, N. A., & Jumiati. (2023). Enhancing Arabic 
Speaking Skills In Traditional Pesantren. Alsinatuna, 9(1), 16–28. 
https://doi.org/10.28918/alsinatuna.v9i1.1957 

Manoppo, N. (2023). Assuthur: Jurnal Pendidikan Bahasa Arab. 2(1). 
Manshur, U. (2015). Manajemen Program Pelatihan dan Pengembangan Bahasa Arab. 

Jurnal Pendidikan Pedagogik, 03(01), 40–54. 
Mehale, K. D., Govender, C. M., & Mabaso, C. M. (2021). Maximising training evaluation for 

employee performance improvement. SA Journal of Human Resource Management, 19. 
https://doi.org/10.4102/sajhrm.v19i0.1473 

Muhammad Zikran Adam, Syuhadak, Siti Aliyya Laubaha, & Nicky B. Lasanggo. (2024). 
Kurikulum Bahasa Arab KMA 183 pada Tingkatan Madrasah Aliyah. Al-Kilmah, 3(1), 
63–76. https://doi.org/10.58194/alkilmah.v3i1.1580 

Mukhlis, M. H., & Wahyudi, H. (2024). Evaluasi Diri dan Perencanaan Kerja Pendidikan 
untuk Peningkatan Mutu di Pondok Tahfizh Quran Hadits Rabbany Kota Pekanbaru. 
Journal of Practice Learning and Educational Development, 4(3), 151–157. 
https://doi.org/10.58737/jpled.v4i3.289 

Musgrave, J., Fowler, D., & Musgrave, J. (2025). A framework for aligning training to learner 
preferences in support of organizational objectives. Development and Learning in 
Organizations, 39(1), 22–24. https://doi.org/10.1108/DLO-01-2024-0014 

Mvuyisi, M., & Mapuranga, M. (2022). Reimagining training and development programmes 
in municipalities of South Africa: A qualitative enquiry. International Journal of 
Research in Business and Social Science (2147- 4478), 11(10), 78–84. 
https://doi.org/10.20525/ijrbs.v11i10.2183 

Najmi, N., & Mufidah, N. (2024). The Management of International Cooperation in Intensive 
Arabic Course. Pedagogi: Jurnal Ilmu Pendidikan, 24(1), 38–45. 
https://doi.org/10.24036/pedagogi.v24i1.1932 

Nashoih, A. K., Fadhli, K., Taqiyuddin, A., Khorib, A., Sholikhah, I. N., & Putriningtyas, C. 
(2022). Penguatan Kompetensi Guru Melalui Pelatihan Dan Pendampingan 
Pembuatan Media Pembelajaran Kartu BiZi Bagi Guru Bahasa Arab Di Jombang. Jumat 



 
Izzatul Mellati, Hakmi Wahyudi, Muthia Khairani, Anugrah Ilahi, Auli Rahman       
Arabic Language Training Program Management: Objectives and Benefits  
at Madrasah Tsanawiyah Kampar 
 

5805 

Pendidikan: Jurnal Pengabdian Masyarakat, 3(1), 18–25. 
https://doi.org/10.32764/abdimaspen.v3i1.2285 

Nasution, A. F., Marpaung, W. T., Hasanah, U., & Maulida, S. (2024). Implementation of 
Training Management to Improve the Quality of Education and Learning. Manajia: 
Journal of Education and Management, 2(3)(Implementation of Training Management 
to Improve the Quality of Education and Learning.), 71–79. 

Njah, J., Hansoti, B., Adeyami, A., Bruce, K., O’malley, G., Gugerty, M. K., Chi, B. H., Lubimbi, N., 
Steen, E., Stampfly, S., Berman, E., & Kimball, A. M. (2021). Measuring for success: 
Evaluating leadership training programs for sustainable impact. Annals of Global 
Health, 87(1). https://doi.org/10.5334/aogh.3221 

Noor, M. N. (2021). Methodological Approach to the Study. SpringerBriefs in Public Health, 
39–49. https://doi.org/10.1007/978-3-030-79305-0_5 

Noverma, R., & Wahyudi, H. (2025). Management of Arab Language Learning (Study of Case 
in Al fikri IT High School). Jurnal Pendidikan Educandum, 5(1), 17–28. 

Nurhidayati, Kholisin, Mahliatussikah, H., & Ahsanuddi, M. (2022). Pelatihan Nasional 
Pembelajaran Kalam bagi Guru Bahasa Arab. Jurnal Tifani, 2(2), 46–56. 

Nurmaliza, & Winda. (2018). PENGARUH PROFESIONALISME GURU BAHASA ARAB 
TERHADAP PRESTASI BELAJAR BAHASA ARAB SISWA DI MADRASAH TSANAWIYAH 
PONDOK PESANTREN DARUL QUR’AN KABUPATEN KAMPAR. Universitas Islam Negeri 
Sultan Syarif Kasim Riau. 

Pamungkas, M. I., Syatibi, D. A., Zakhratunnisa, A., & Lestari, A. (2024). Ta ’ lim al - ‘ 
Arabiyyah : Jurnal Pendidikan Bahasa Arab dan Kebahasaaraban CHALLENGES IN 
ARABIC LANGUAGE INSTRUCTION : EVALUATING THE. Ta’lim Al-‘Arabiyyah: Jurnal 
Pendidikan Bahasa Arab Dan Kebahasaaraban, 8(1), 56–72. 

Rahmawati, B. L., Moh. Arif AM, & Kholid, N. (2023). Management of the Gerbang Program 
(Gerakan Bahasa Asing) in Learning Arabic At an-Nur Ii Al-Murtadha Islamic Boarding 
School. Idaarah: Jurnal Manajemen Pendidikan, 7(1), 29–42. 
https://doi.org/10.24252/idaarah.v7i1.33761 

Ritonga, M., Asrina, Widayanti, R., Alrasi, F., Julhadi, & Halim, S. (2020). Analysis of Arabic 
Language Learning at Higher Education Institutions with Multi-Religion Students. 
Universal Journal of Educational Research, 8(9), 4333–4339. 
https://doi.org/10.13189/ujer.2020.080960 

Rizadiliyawati, R., Aryani, N., & Agustiar, A. (2025). “Manajemen Kewirausahaan Islam: 
Integrasi Nilai Syariah dalam Bisnis Modern.” Jurnal Bening, 12(1), 191–197. 
https://doi.org/10.33373/bening.v12i1.7738 

Rusydi Amar, F. (2023). The Urgency and Functions of Arabic Language Learning in 
Educational Institutions. International Journal of Language and Ubiquitous Learning, 
1(2), 95–103. https://doi.org/10.70177/ijlul.v1i2.622 

Samir, H. E.-D., Haidara, N. Bin, Alghazali, F., & Badran, M. A. (2025). The Impact of Language 
Immersion on Arabic Language Acquisition for Speakers of Other Languages: 
“Enhancing Arabic Language Skills for Speakers of Other Langugaes” Program as a 
Model. Journal of Posthumanism, 5(3). https://doi.org/10.63332/joph.v5i3.919 

Shobirin, A., & Hilmi, D. (2021). Implikasi Manajemen Program Bahasa Arab dalam 
Mencetak Lulusan Unggul. Tarbiyatuna: Jurnal Pendidikan Ilmiah, 6(1), 15–26. 
https://doi.org/10.55187/tarjpi.v6i1.4308 

Siswanto, N. D. (2022). Active Arabic Learning Strategies In Improving Language Skills. 
Tadris Al-’Arabiyyah: Jurnal Pendidikan Bahasa Arab Dan Kebahasaaraban, 1(1). 
https://doi.org/10.15575/ta.v1i1.17295 

Syakur, A., Ahmad, H., & Ashour, R. (2023). Curriculum Models for The Arabic Language at 
Markaz ‘Arabiyah Pare Course | Namādzij Al Manāhij Fī Daurah Ta’līm Al Lughah Al-



IDEAS, Vol. 14, No. 1, June 2026 

ISSN 2338-4778 (Print) 

ISSN 2548-4192 (Online) 

 

5806 | 

‘Arabiyyah Bi Markaz ‘Arabiyyah Pare. Ta’lim Al-’Arabiyyah: Jurnal Pendidikan Bahasa 
Arab & Kebahasaaraban, 7(1), 88–109. https://doi.org/10.15575/jpba.v7i1.24503 

Syuhadak, S., Hilmi, D., & Rosyidah, I. (2021). Arabic Language Learning with Multicultural 
Perspective at State Islamic Universities in East Java. LISANIA: Journal of Arabic 
Education and Literature, 5(2), 129–143. https://doi.org/10.18326/lisania.v5i2.129-
143 

Taufik, T., Nafisah, S., Dimyathi, M. A., & Yani, A. (2024). Integration of Communicative 
Arabic Learning based on Freedom Thinking Strategy. Jurnal Al Bayan: Jurnal Jurusan 
Pendidikan Bahasa Arab, 16(1), 166. https://doi.org/10.24042/albayan.v16i1.20326 

Tripathi, S. (2024). The Impact of Training and Development on Job Performance: A 
Comprehensive Analysis. Interantional Journal of Scientific Research in Engineering 
and Management, 08(04), 1–5. https://doi.org/10.55041/ijsrem32268 

Uqba, M. S. S., Sulaiman, A., Wicaksono, M. A., Ridwan, & Ibrahim, F. M. A. (2024). Arabic 
Language Program Management at Islamic Boarding School Nawaina of Islamic Junior 
High School 2 Malang. Mantiqu Tayr: Journal of Arabic Language, 4(2), 612–625. 
https://doi.org/10.25217/mantiqutayr.v4i2.4578 

Wahidah, W., Saproni, & Pebrian, R. (2022). Students’ Islamic Senior High School 3 Kampar 
Interest in Learning Arabic. (الطموحات ) El-Thumuhat, 4(1), 7–21. 
https://doi.org/10.25299/elthumuhat.2021.vol4(1).9322 

Wahyudi, H., & Almunawwar, R. (2025). Implementasi Pembelajaran Bahasa Arab Berbasis 
Kitab Kuning di Madrasah Aliyah Negeri 1 Kota Pekanbaru. 5(2), 261–269. 

Wicaksono, T., Anam, S., & Maulana, A. (2023). Effectiveness of Cipp-Based Evaluation 
Management Context, Input, Process, Product in Arabic Language Communication 
Extracurriculars. Munaddhomah, 4(4), 1026–1037. 
https://doi.org/10.31538/munaddhomah.v4i4.716 

Yamani, A. Z., & Husni, A. M. (2022). The Influence Of Educational Background And Ability 
To Write The Qur’an On Arabic Language Learning. Jurnal Al-Maqayis, 9(1), 1. 
https://doi.org/10.18592/jams.v9i1.5421 

Yusuf Abdullahi, A., Zubairu Achara, I., & Usman, M. (2023). Arabic as an International 
Language for Renaissance: Impact on the Muslim Ummah. Arabic Language, Literature 
& Culture. https://doi.org/10.11648/j.allc.20230801.11 

Zahra Zahra, & Abdul Gofur. (2024). Tujuan dan Rancangan Program Diklat Badan 
Pengembangan Sumber Daya Manusia Provinsi Kalimantan Tengah. Lokawati : Jurnal 
Penelitian Manajemen Dan Inovasi Riset, 2(6), 228–235. 
https://doi.org/10.61132/lokawati.v2i6.1351 

 
 
 
 
 
 
 
 
 


